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(D) I think you will look better in pink.

(C) A A : Ahamburger, please.
B:
(A) Yes, you’re in for it .

(B) You’re welcome.
(C) Sorry, we’re out of them.

(D) Are you in a hurry?

(C) A A :Ikeep worrying that I left the back door unlocked.
B:
(A) Why don’t we move the door?
(B) There is a ring in my bag.
(C) Let’s return home to check.
(D) I doubt whether he has left or not.

(A) A A : What’s your part in the play?
B:
(A ) Ishall play a singer.

(B) The play is highly prai sed.
(C) I am impressed with the costumes.
(D) The ticket costs 100 dollars.
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“If music be the food of love, play on,” wrote Shakespeare.
That might be a good rule for life in (D, but what about in



the workplace? In a recent survey 77% of businesses in the UK
said that playing music increased staff morale and also improved
the working @ . Today, rules about listening to music
at work are changing, in a world where nearly everyone has a
smartphone or an mp3 player and employees can choose their
own private playlists. (® , many managers are still unhappy
about the idea of members of their team listening to music, using

headphones at their desk and being cut off from their colleagues.

For those who do listen to music at work, another debate
centers around the type of music workers should listen to in order
to increase their productivity. A summary of recent research from
Taiwan shows while some background music can @  worker
satisfaction and productivity, music with lyrics can have a negative
effect on concentration and attention. The study concluded that
music without lyrics is (® , as listening to songs with words

is likely to reduce worker attention and performance.
(A) @: (A) general (B) particular (C) vain (D) need
(D) @ : (A) sight (B) case (C) requirement (D)
atmosphere

(B) ®: (A) Moreover (B) However (C) Likewise (D)

Consequently

(C) @ : (A) replace (B) relieve (C) increase (D)

interrupt

(A) ®: (A) preferable (B) prerequisite (C) polite (D)

prevent
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